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EXECUTIVE SUMMARY
Do No Harm’s report titled The DEI Bureaucracy in Tennessee’s Medical Schools examines 
publicly available information about diversity, equity, and inclusion (DEI) initiatives that 
influence the policies, curriculum, and activities at medical schools in the Volunteer State. 

The following are examples of DEI-related activities and programs at each medical 
school included in the report.

Vanderbilt University School of Medicine

VUSM expresses its strategic commitment to achieve health equity and “to eliminate 
structural racism, promote justice, and establish racial equity in all endeavors.”

• VU Office of Equity, Diversity, and Inclusion (OEDI): 

 » The OEDI works to make Vanderbilt an institution “where equity, diversity,  
and inclusion are inseparable from institutional excellence.”

 » Students are encouraged to participate in social justice webinars and events 
that segregate them based on race, and can access “anti-racism resources” like  
11 Things You Can Do to Help Black Lives Matter End Police Violence.

• VU Annual EDI Report (2021-2022):

 » “Accomplishments” include creation of the Gender Affirmation Toolkit for Vanderbilt 
Employees and special programming for faculty centered on racial equity, implicit 
bias, and microaggressions.

• MD Admissions and Curriculum: 

 » The “Second Look Weekend” schedule suggests clustering of students by identity 
group is encouraged.

 » Students can earn a “Health Equity Certificate,” which includes a 2-month 
“immersion experience in health equity.”
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• VUMC/VUSM Health Equity and Inclusive Excellence:

 » Separate from the VU OEDI, and encompasses three additional DEI offices.

 » Published the Diversity, Equity, and Inclusion Toolkit, which encourages staff 
members to “leverage your privilege” to embed DEI into their work.

University of Tennessee Health Science Center College 
of Medicine

Pass/fail grades and virtual coursework (including labs) are accepted for courses taken 
during the COVID-19 pandemic.

• Admissions, Financial Aid, and Scholarships:

 » Members of the Admissions Committee are tasked with giving “additional 
consideration” to applicants from underrepresented groups.

 » Three $10,000 scholarships “are given preferentially to students from diverse 
backgrounds.”

 » Do No Harm filed a federal civil rights complaint against the College of Medicine’s 
Underrepresented in Medicine M4 Rotations Scholarship for violating Title VI of the 
Civil Rights Act of 1964.

• Office of Inclusion, Equity, and Diversity (OIED):

 » The OIED is involved in developing affirmative action plans, overseeing identity-
based awards, and DEI educational programming.

 » $3,000 grants are provided to faculty, staff, and students to promote DEI in 
recruitment and retention efforts.

• The Diversity Matters Newsletter and OIED Notes offers information such as:

 » The Inclusive Engagement Program for “intersectional and experiential learning” 
in DEI and social justice.

 » Strategies for Diversifying Faculty Hiring, including “at least one” DEI-related 
question during final candidate interviews.

 » White Coats for Black Lives: Demonstration of Solidarity Held at UTHSC on June 
5, 2020.
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 » Student Social Justice and Diversity Healthcare Leadership Award, a $500 stipend 
to use toward activism, implicit bias, or other DEI-related topic.

• UTHSC College of Medicine Office of Diversity and Inclusion is a separate 
entity created to align with AAMC’s Collective Action Initiative on Advancing DEI.

• UTHSC Library recommends a book to first-year med students that declares “a 
biological concept of race is a myth that promotes inequality.”

East Tennessee State University James H. Quillen College 
of Medicine

QCOM claims a 1:1 student-to-faculty ratio and 100% residency placement.

• The Admissions Committee asks applicants how they will “foster an environment of 
change” in the context of “social justice, systemic racism, and equity for all.”

• The QCOM Diversity and Inclusion Policy aligns with LCME and AAMC guidelines 
for diversity outcomes and efforts to define who is “underrepresented in medicine.”

• The MD curriculum’s “guiding principles” consider social contexts to reduce bias and 
“promote health equity for all.”

Meharry Medical College

MMC has a vision to “be a leader in data-driven, health equity-focused research.”

• MMC is currently on probationary status from the LCME “to address some notable 
areas of concern.”

• The Bloomberg Scholarship Fund provides up to $100,000 in student debt relief based 
on demographic information from the admissions process.

DeBusk College of Osteopathic Medicine at Lincoln 
Memorial University 

DCOM’s diversity statement says that DEI concepts “govern how LMU-DCOM operates.”

• The LMU-DCOM Office of Diversity, Equity, and Inclusion sponsors monthly DEI-
related events and has posted pictures promoting inflammatory social justice messages 
such as “Demilitarize the Police” and “Black Lives Matter.”
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INTRODUCTION
University medical schools, university-affiliated medical centers and academic science 
programs around the country have become infused with diversity, equity, and inclusion 
(DEI) programs and anti-racism ideology. The words “diversity,” “equity,” and “inclusion” 
can have positive connotations when used on their own. But when they are combined 
into “DEI,” the result is usually a worldview, mindset, and ideology that reduces complex 
reality into simple categories of oppressor and oppressed. In healthcare, it means 
skipping over complex phenomena that lead to disparate health outcomes for various 
identifiable demographic groups and wielding the label “structural racism” or “white 
privilege” as the explanation. Further, it puts practitioners, particularly white ones, in a 
can’t-win situation. They are said to be tainted by implicit bias and must be required to 
receiving training on that topic. If they protest that this is not the case, that protestation 
is interpreted as a sure sign of racism and justification for mandated bias training. But 
DEI has moved beyond race. It now incorporates stances on sexuality and novel ideas 
about gender identity. In short, when the world of DEI infiltrates the world of healthcare, 
faulty diagnoses and prescriptions follow. A medical education becomes an occasion for 
reshaping society and expectations about what it means to be human.

DEI may have started in elite institutions on the East Coast, but it has reached into every 
part of the country, including medical colleges in Tennessee. This report will document 
some of the ways these ideologies have taken hold here. Unless otherwise indicated, the 
quotations, screenshots and other images that follow are taken from each institution’s 
official website(s). The report covers the following institutions in turn:

• Vanderbilt University School of Medicine

• Vanderbilt University Medical Center

• University of Tennessee Health Science Center College of Medicine

• East Tennessee State University James H. Quillen College of Medicine

• Meharry Medical College

• DeBusk College of Osteopathic Medicine at Lincoln Memorial University

The reader will find some of the ways that these institutions commit themselves to 
making DEI and anti-racism efforts of equal importance as medical education, and 
therefore, an integral part of that education. In fact, one might say that DEI and anti-
racism have contributed to an explosion of costly bureaucracy in higher education. 
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VANDERBILT UNIVERSITY 
SCHOOL OF MEDICINE
Ranked as the 13th-best research medical school in the nation by the U.S. News & World 
Report,1 the Vanderbilt University School of Medicine (VUSM) in Nashville lists its core 
values as “integrity, inclusion, humility, equity, mutual respect, and excellence.” VUSM 
says it has a strategic commitment “to achieve health equity” and also “to eliminate 
structural racism, promote justice, and establish racial equity in all endeavors.”2

VU Office of Equity, Diversity, and Inclusion

The Office for Equity, Diversity, and Inclusion (OEDI) works to make Vanderbilt an 
institution “where equity, diversity, and inclusion are inseparable from institutional 
excellence.”3 This office is also where students are encouraged to take part in social 
justice webinars and learn more about the university’s EDI efforts.

1  U.S. News & World Report. Vanderbilt University Medical School overview. https://premium.usnews.com/best-graduate-
schools/top-medical-schools/vanderbilt-university-04109, accessed December 22, 2022. 

2  Vanderbilt University School of Medicine. About the school. https://medschool.vanderbilt.edu/about-the-school/, accessed 
December 22, 2022. 

3  Vanderbilt University. Equity, Diversity, and Inclusion. https://www.vanderbilt.edu/diversity/, accessed December 22, 2022. 

Figure 1. Vanderbilt University School of Medicine: About the School webpage.

https://premium.usnews.com/best-graduate-schools/top-medical-schools/vanderbilt-university-04109
https://premium.usnews.com/best-graduate-schools/top-medical-schools/vanderbilt-university-04109
https://medschool.vanderbilt.edu/about-the-school/
https://www.vanderbilt.edu/diversity/
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OEDI-sponsored events in February 2023 include “Let’s Rap About It,” a special group 
“for Black male-identified undergraduate students.” Undergraduate students who plan 
to attend medical school are invited to sign up for the Pre-Med Check In, an “office hour 
visit with Black Students from the Vanderbilt University School of Medicine.” The event 
takes place at the VU Bishop Joseph Johnson Black Cultural Center in partnership with 
the Vanderbilt Chapter of the Student National Medical Association.4

VU Annual EDI Report
The 2021-22 Report for Equity, Diversity, and Inclusion,5 released in late November 2022, 
describes what the OEDI has accomplished since it merged with the provost’s Office 
for Inclusive Excellence in mid-2021. “Initiatives and Accomplishments” from the report 
include:

4  Vanderbilt University Bishop Joseph Johnson Black Cultural Center. Black History Month events. https://www.vanderbilt.edu/
bcc/bhm-events/, accessed February 2, 2023.

5  Vanderbilt University. 2021-22 Report for equity, diversity, and inclusion. https://www.vanderbilt.edu/edi-report/, accessed 
December 23, 2022.

Figure 2. From the VU Office for Equity, Diversity, and Inclusion webpage.

Figure 3. February 2023 event at VU.

https://www.vanderbilt.edu/bcc/bhm-events/
https://www.vanderbilt.edu/bcc/bhm-events/
https://www.vanderbilt.edu/edi-report/
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• Development of EDI strategic plans for all university divisions, colleges, and schools;6

• Creation of the Gender Affirmation Toolkit for Vanderbilt Employees;7

• Conducted workshops for faculty, staff, and post-docs on topics such as Navigating 
Unconscious Bias and Challenging Microaggressions;8

• Presented special programming for faculty, centered on racial equity.

Anti-racism resources
The VU OEDI has compiled a reading and watch list of anti-racism resources,9 including 
works by Ibram X. Kendi, Robin DiAngelo, Camara Jones, and Kimberle’ Crenshaw. Other 
posted resources are:

• How White People Can Hold Each Other Accountable to Stop Institutional Racism, 
published by Teen Vogue;10

• 75 Things White People Can Do for Racial Justice (updated in February 2022 to  
“106 things”);11

• 11 Things You Can Do to Help Black Lives Matter End Police Violence, also published 
by Teen Vogue.12

6  Vanderbilt University. 2021-22 Report for equity, diversity, and inclusion: Initiatives & accomplishments. https://www.
vanderbilt.edu/edi-report/initiatives-accomplishments/, accessed December 22, 2022.

7  Vanderbilt University Office for Equity, Diversity, and Inclusion. Gender affirmation toolkit for Vanderbilt employees. https://
www.vanderbilt.edu/diversity/gender-affirmation-tool-kit-for-vanderbilt-employees/, accessed December 22, 2022.

8  Vanderbilt University Office of Equity, Diversity, and Inclusion. EDI trainings and resources (for faculty, staff, and post-docs). 
https://www.vanderbilt.edu/diversity/edi-trainings-and-resources/, accessed December 22, 2022. 

9  Vanderbilt University Office of Equity, Diversity, and Inclusion. Reading and watch list of anti-racism resources. https://www.
vanderbilt.edu/diversity/reading-and-watch-list-of-anti-racism-resources/, accessed December 22, 2022. 

10 Belle E. How white people can hold each other accountable to stop institutional racism (August 2, 2019). Teen Vogue. https://
www.teenvogue.com/story/white-people-can-hold-each-other-accountable-to-stop-institutional-racism, accessed December 
22, 2022. 

11  Shutack C. 106 things white people can do for racial justice (February 5, 2022). Medium. https://medium.com/equality-
includes-you/what-white-people-can-do-for-racial-justice-f2d18b0e0234, accessed December 22, 2022. 

12  Blades LA. 11 things you can do to help Black Lives Matter end police violence (May 28, 2020). Teen Vogue. https://www.
teenvogue.com/story/support-the-black-lives-matter-movement, accessed December 22, 2022. 

Figure 4. From the Gender Affirmation Toolkit for Vanderbilt Employees.

https://www.vanderbilt.edu/edi-report/initiatives-accomplishments/
https://www.vanderbilt.edu/edi-report/initiatives-accomplishments/
https://www.vanderbilt.edu/diversity/gender-affirmation-tool-kit-for-vanderbilt-employees/
https://www.vanderbilt.edu/diversity/gender-affirmation-tool-kit-for-vanderbilt-employees/
https://www.vanderbilt.edu/diversity/edi-trainings-and-resources/
https://www.vanderbilt.edu/diversity/reading-and-watch-list-of-anti-racism-resources/
https://www.vanderbilt.edu/diversity/reading-and-watch-list-of-anti-racism-resources/
https://www.teenvogue.com/story/white-people-can-hold-each-other-accountable-to-stop-institutional-racism
https://www.teenvogue.com/story/white-people-can-hold-each-other-accountable-to-stop-institutional-racism
https://medium.com/equality-includes-you/what-white-people-can-do-for-racial-justice-f2d18b0e0234
https://medium.com/equality-includes-you/what-white-people-can-do-for-racial-justice-f2d18b0e0234
https://www.teenvogue.com/story/support-the-black-lives-matter-movement
https://www.teenvogue.com/story/support-the-black-lives-matter-movement
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MD Admissions

The Vanderbilt medical school promotes ethnic and other identity-group affiliations 
during its “Second Look Weekend” (SLW), where prospective students can decide if the 
school is a good fit for them. The in-person 2023 SLW is set for April 14-16. A look at the 
schedule from the 2022 virtual event, which lists student groups that had planned events, 
suggests that clustering by identity group will be encouraged or at least facilitated:13

13  VUSM MD Admissions. Schedule. https://medschool.vanderbilt.edu/md-admissions/second-look-weekend/schedule/, 
accessed December 23, 2022. 

Figure 5. From “Reading and watch list of anti-racism resources.”

Figure 6. VUSM 2022 Second Look Weekend schedule.

https://medschool.vanderbilt.edu/md-admissions/second-look-weekend/schedule/
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VUSM MD Curriculum 

“Health equity and systems innovation,” the VU School of Medicine says, “are 
cornerstones of Curriculum 2.0.” Applicants are told they can become “change-makers” 
in the healthcare system, even as students.14 They are instructed in the health equity 
agenda from the beginning of their Vanderbilt experience with Foundations of Health 
Care Delivery 1, where they will develop the “systems-level skills necessary to provide 
effective and equitable patient-centered care.”15 In Year 2, medical students will discover 
how they can “work towards health equity on an everyday basis.”16 Students will have the 
opportunity to influence the curriculum by joining the Student Curriculum Committee. 
One example of “student-motivated” change17 is the development of a Health Equity 
Certificate program. The program aims to cultivate “a cadre of physician leaders” 
to contribute to achieving health equity in our society. To earn the certification, VU 
medical students must complete two foundational courses in health equity, a two-month 
“immersion experience in health equity,” and take at least two additional related courses.18

14  Vanderbilt School of Medicine. MD curriculum: Welcome to Curriculum 2.0. https://medschool.vanderbilt.edu/curriculum/, 
accessed December 22, 2022. 

15  VU School of Medicine. MD curriculum: FMK longitudinal elements. https://medschool.vanderbilt.edu/curriculum/fmk-
longitudinal-elements/, accessed December 22, 2022. 

16  VU School of Medicine. MD curriculum: Foundations of health care delivery (FHD). https://medschool.vanderbilt.edu/
curriculum/fhd/, accessed December 22, 2022. 

17  VU School of Medicine. MD curriculum: Assessment. https://medschool.vanderbilt.edu/curriculum/assessment/, accessed 
December 22, 2022. 

18  VU School of Medicine. Graduate certificate programs: Health equity. https://medschool.vanderbilt.edu/certificate-programs/
health-equity/, accessed December 22, 2022. 

Figure 7. VUSOM Certificate in Health Equity.

https://medschool.vanderbilt.edu/curriculum/
https://medschool.vanderbilt.edu/curriculum/fmk-longitudinal-elements/
https://medschool.vanderbilt.edu/curriculum/fmk-longitudinal-elements/
https://medschool.vanderbilt.edu/curriculum/fhd/
https://medschool.vanderbilt.edu/curriculum/fhd/
https://medschool.vanderbilt.edu/curriculum/assessment/
https://medschool.vanderbilt.edu/certificate-programs/health-equity/
https://medschool.vanderbilt.edu/certificate-programs/health-equity/
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VUMC/VUSM Health Equity and Inclusive Excellence

The Vanderbilt University Medical Center (VUMC) and VUSM are partners in a vigorous 
network of DEI entities that are committed to “collectively addressing systemic 
inequities” and “confronting structural racism.” The VUMC/VUSM collaborative, 
which is separate from the university’s ODEI, encompasses three separate offices: the 
Office of Health Equity, the Office of Diversity and Inclusion, and the Office for Diversity 
Affairs.19 Resources from these groups include the following:

• Access to the Racial Equity Plan; 

• “Addressing Racial Equity” and information from the Racial Equity Task Force;20

• The “Diversity, Equity, and Inclusion Toolkit.” This document has an 11-page glossary 
that includes terms such as anti-racism; cisgender; colonization; double consciousness; 
institutional racism; structural racism; and white supremacy culture. The toolkit also 
includes the Inclusive Leader Assessment and the Harvard Implicit Association Test 
(IAT). It has a link to the Race Matters Organizational Self-Assessment, a questionnaire 
that uses “a racial lens” to inform organizations of racial prejudices that are “deeply 
rooted in all U.S. institutions.” The toolkit encourages staff members to be champions 
for DEI at VUMC and advises them to “leverage your privilege” and “apply the lens 
of DEI to your work.”21

19  Vanderbilt University Medical Center. Health equity and inclusive excellence. https://www.vumc.org/
healthequityinclusiveexcellence/, accessed December 22, 2022.

20  Vanderbilt University Medical Center Office of Health Equity. Addressing racial equity at VUMC and VUSM. https://www.vumc.
org/healthequity/addressing-racial-equity-vumc-and-vusm, accessed December 22, 2022.

21  VUMC Office of Diversity & Inclusion. Diversity, equity, and inclusion toolkit. https://www.vumc.org/diversity-inclusion/sites/
default/files/public_files/DEI%20Toolkit%20(Basic)-2.pdf, accessed December 22, 2022. 

Figure 8. VUMC/VUSM Health Equity and Inclusive Excellence offices.

https://www.vumc.org/healthequityinclusiveexcellence/
https://www.vumc.org/healthequityinclusiveexcellence/
https://www.vumc.org/healthequity/addressing-racial-equity-vumc-and-vusm
https://www.vumc.org/healthequity/addressing-racial-equity-vumc-and-vusm
https://www.vumc.org/diversity-inclusion/sites/default/files/public_files/DEI Toolkit (Basic)-2.pdf
https://www.vumc.org/diversity-inclusion/sites/default/files/public_files/DEI Toolkit (Basic)-2.pdf
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VUMC Office of Graduate Medical Education

The Vanderbilt University Medical Center hosts more than 1,000 house staff in 100+ 
residency and fellowship programs. The Office of Graduate Medical Education22 supports 
the House Staff Diversity and Inclusion Alliance (HSDIA), which delivers the Peer 
Bystander Training Program. This “key project” provides resources for all incoming and 
current staff to recognize and respond to “instances of workplace microaggressions.”23

22  VUMC Office of Graduate Medical Education. Welcome. https://www.vumc.org/gme/welcome, accessed December 23, 2022.
23  VUMC Office of Graduate Medical Education. House staff diversity & inclusion alliance. https://www.vumc.org/gme/hsdia, 

accessed December 23, 2022. 

Figure 9. VUMC DEI Toolkit.

Figure 10. VUMC House Staff Diversity & Inclusion Alliance.

https://www.vumc.org/gme/welcome
https://www.vumc.org/gme/hsdia
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VUMC also sponsors the Minority Housestaff for Academic and Medical Achievement 
(MHAMA), which is an organization that provides mentorship and professional 
development opportunities for “underrepresented housestaff.” MHAMA also holds lectures 
and events “which promote health equity.”24 

UNIVERSITY OF TENNESSEE 
HEALTH SCIENCE CENTER 
COLLEGE OF MEDICINE
The College of Medicine at the University of Tennessee Health Science Center is ranked 
#68 among research medical schools by U.S. News & World Report, and it receives more 
than $36 million in federal research grants and contracts.25 The College of Medicine 
has campuses in Memphis, Chattanooga, and Knoxville, which are home to 44 clinical 
departments and more than 650 medical students, who rotate to all three locations for 
training.26

College of Medicine Admissions

The college admits 170 new students each year, giving preference to Tennessee 
residents. Applicants from outside the state “must possess superior qualifications” to 
be considered. The college expects applicants to have Medical College Admissions Test 
(MCAT) composite scores of 472-528, with scores above the 50th percentile regarded as 
being more competitive. These scores, along with academic achievement, are used to 
determine the candidates the selection committee invites for an interview.27 The College 
of Medicine accepts pass/fail grades and virtual coursework, including labs, for courses 
taken during the COVID-19 pandemic.28

24  VUMC Minority Housestaff for Academic and Medical Achievement. Mission. https://www.vumc.org/mhama/, accessed 
December 23, 2022. 

25  U.S. News & World Report. University of Tennessee Health Science Center. https://premium.usnews.com/best-graduate-
schools/top-medical-schools/university-of-tennessee-health-science-center-04108, accessed December 26, 2022. 

26  The University of Tennessee Health Science Center. About the College of Medicine. https://uthsc.edu/medicine/about.php, 
accessed December 26, 2022.

27  The University of Tennessee Health Science Center. Admission requirements. https://uthsc.edu/medicine/admissions/
requirements.php, accessed December 26, 2022.

28  The University of Tennessee Health Science Center. Medicine application and admission process. https://uthsc.edu/medicine/
admissions/application-process.php, accessed December 26, 2022.

https://www.vumc.org/mhama/
https://premium.usnews.com/best-graduate-schools/top-medical-schools/university-of-tennessee-health-science-center-04108
https://premium.usnews.com/best-graduate-schools/top-medical-schools/university-of-tennessee-health-science-center-04108
https://uthsc.edu/medicine/about.php
https://uthsc.edu/medicine/admissions/requirements.php
https://uthsc.edu/medicine/admissions/requirements.php
https://uthsc.edu/medicine/admissions/application-process.php
https://uthsc.edu/medicine/admissions/application-process.php
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Financial Aid and Scholarships
The UTHSC Office of Admissions directs prospective medical students to multiple 
resources that might help them in the application process, including potential sources 
of funding. The Office of Student Affairs lists several merit scholarships, as well as three 
“diversity scholarships” that award $10,000 to each recipient. These scholarships “are 
given preferentially to students from diverse backgrounds,” as outlined in the UTHSC’s 
Diversity Statement.29

As might be expected of an institution that receives federal funds, the policy statement 
on diversity affirms that UTHSC adheres to Title VI of the Civil Rights Act of 1964 and 
Title IX of the Educational Amendments of 1972. “Guidelines for Admissions to Academic 
Programs” state that academic excellence will continue to be emphasized. Yet, these 
guidelines declare that “additional consideration” will be given to qualified applicants 
“from groups that are underrepresented in the healthcare professions.” Members of the 
admissions committee are tasked with developing metrics to assess academic and 
non-academic factors, while giving “additional consideration” to individuals from 
underrepresented groups.30

29  UTHSC College of Medicine. Office of Student Affairs: Medical student scholarships. https://uthsc.edu/medicine/student-
affairs/scholarships.php, accessed December 27, 2022. 

30  UTHSC Office of Admissions. Diversity statement. https://uthsc.edu/admissions/diversity-statement.php, accessed December 
27, 2022. 

Figure 11. Diversity scholarships offered to UTHSC medical students.

Figure 12. From the UTHSC Diversity Statement.

https://uthsc.edu/medicine/student-affairs/scholarships.php
https://uthsc.edu/medicine/student-affairs/scholarships.php
https://uthsc.edu/admissions/diversity-statement.php
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The UTHSC College of Medicine admissions office affirms the above guidelines on its 
“Diversity and Groups Underrepresented in Medicine” webpage.31 

Do No Harm senior fellow Mark Perry filed a federal civil rights complaint against the 
UTHSC College of Medicine-Chattanooga for its Underrepresented in Medicine M4 
Rotation Scholarship, pointing out that it is discriminatory. The college uses group 
identity in yet another way: Eligibility requirements for visiting 4th-year medical students 
in the Department of Pediatrics include self-identification as “Black (African/African 
American), Latino/Hispanic (Mexican American, Cuban, Puerto Rican, Central American, 
South American), Native American with tribal affiliation, Native Hawaiian, Pacific Islander, 
LGBTQ+.”32 The scholarship application restates the eligibility criteria, and it explicitly 
instructs applicants to choose their “racial/ethnic identity” and gender identity.33 These 
requirements violate both Title VI of the Civil Rights Act of 1964 and Title IX of the 
Education Amendments of 1972, as it illegally excludes some individuals on the basis of 
race and sexual orientation.

31  UTHSC College of Medicine. Office of Admissions: Diversity and groups underrepresented in medicine. https://uthsc.edu/
medicine/admissions/underrepresented.php, accessed December 27, 2022.

32  UTHSC College of Medicine-Chattanooga. Underrepresented in medicine M4 rotation scholarship. https://uthsc.edu/comc/
pediatrics/urim.php. Accessed December 28, 2022.

33  UTHSC College of Medicine-Chattanooga Pediatrics Residency Program. Scholarship application for visiting under-
represented in medicine fourth year medical students. https://uthsc.edu/comc/pediatrics/documents/urim-scholarship-
application-3-2022.pdf, accessed December 28, 2022.

Figure 13. From the UTHSC College of Medicine Office of Admissions.

https://uthsc.edu/medicine/admissions/underrepresented.php
https://uthsc.edu/medicine/admissions/underrepresented.php
https://uthsc.edu/comc/pediatrics/urim.php
https://uthsc.edu/comc/pediatrics/urim.php
https://uthsc.edu/comc/pediatrics/documents/urim-scholarship-application-3-2022.pdf
https://uthsc.edu/comc/pediatrics/documents/urim-scholarship-application-3-2022.pdf
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UTHSC Office of Inclusion, Equity, and Diversity

Once students are admitted to the College of Medicine, UTHSC provides them with a 
robust Office of Inclusion, Equity, and Diversity (OIED), which reports directly to the 
chancellor. Duties of the OIED include:

• Developing and implementing DEI-related policies, procedures, and guidelines;

• Monitoring progress in implementing DEI initiatives;

• Developing affirmative action plans;

• Delivering DEI training and programming;34

• Overseeing identity-based scholarship funds and awards. The OIED provides 
opportunities to make donations to various scholarships and funds;

34  The University of Tennessee Health Science Center. UTHSC Office of Inclusion, Equity, and Diversity. https://uthsc.edu/oied/
index.php, accessed December 27, 2022. 

Figure 14. From the UTHSC College of Medicine Office of Admissions.

Figure 15. From the UTCOM Chattanooga Pediatrics Residency Program scholarship application.

https://uthsc.edu/oied/index.php
https://uthsc.edu/oied/index.php
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 » DEI Faculty Award: Annual recognition of a UTHSC faculty member “who 
demonstrates exemplary leadership and the ideals of diversity, equity, and 
inclusion.”35

 » Elise C. Moore Scholarship: Students at any UTHSC campus are eligible. But 
“preferred recipients will be active members of the Black Student Association.” 
UTHSC avoids scrutiny of this scholarship by saying the Black Student Association 
is “interdisciplinary and open to all UTHSC students.”36

• Diversity and Inclusion Advisory Council: The OIED Associate Vice Chancellor leads 
this council, which exists to reach DEI metrics in the 2019-2023 strategic plan. The 
“strategic map” shows the emphasis on social determinants of health as well as efforts 
to recruit and retain faculty and staff “through development, support, and mentoring” 
into the UTHSC community’s “diverse and inclusive culture.”37

Education and Training
The UTHSC offers several DEI-related training programs:

• Diversity Certificate Program: This training program is open to faculty, 
staff, and students to learn about “best practices in the fields of cultural 
competency and diversity.” The six-week program covers topics such as 
“Diversity and Inclusion Literacy,” “Unconscious Bias,” and “Inclusive Language.”38 
 
 

35  UTHSC Office of Inclusion, Equity, and Diversity. DEI faculty award. https://www.uthsc.edu/oied/awards-achievement/dei-
faculty-award.php, accessed December 28, 2022. 

36  University of Tennessee Health Science Center. Black Student Association: Elise C. Moore scholarship. https://www.uthsc.edu/
bsa/moore-scholarship.php, accessed December 28, 2022. 

37  The University of Tennessee Health Science Center. UTHCS strategic map: FY 2018-2019 to FY 2022-23. https://www.uthsc.
edu/afsa/documents/strategicmap.pdf, accessed December 27, 2022. 

38  UTHSC Office of Inclusion, Equity, and Diversity. Diversity certificate program. https://www.uthsc.edu/oied/dcp.php, accessed 
December 28, 2022.

Figure 16. UTHSC Office of Inclusion, Equity, and Diversity.

https://www.uthsc.edu/oied/awards-achievement/dei-faculty-award.php
https://www.uthsc.edu/oied/awards-achievement/dei-faculty-award.php
https://www.uthsc.edu/bsa/moore-scholarship.php
https://www.uthsc.edu/bsa/moore-scholarship.php
https://www.uthsc.edu/afsa/documents/strategicmap.pdf
https://www.uthsc.edu/afsa/documents/strategicmap.pdf
https://www.uthsc.edu/oied/dcp.php
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• Diversity Business Enterprises Program: This offering, from the Office of Procurement 
Services and in cooperation with the governor’s office, provides information for diverse 
vendors and suppliers who seek a certification from the State of Tennessee’s diversity 
business directory.39

• Training packages: The OIED presents training packages in three areas: Educational 
Program, Human Relations, and Compliance. Individual modules in these packages 
include:

 » Diversity and Inclusion: Workplace, Workforce, and Marketplace

 » Implicit Bias: What We Know

 » CREATE: A Guide to Practicing Cultural Humility

 » What Does LGBTQ+ Mean?

 » Implicit Bias in the Search/Hiring Process40

• Inclusion Engagement Program (IEP): Formerly known as the Diversity 
Passport Program, the IEP is an annual 30-day activity to “intentionally increase 
engagement with nuanced aspects of diversity, inclusion, equity, and social justice.”41 

39  UTHSC Office of Finance. Diversity business enterprises program. https://uthsc.edu/finance/procurement/dbe.php, accessed 
December 29, 2022. 

40  UTHCS Office of Inclusion, Equity, and Diversity. Request a training package. https://uthsc.edu/oied/training-request.php, 
accessed December 29, 2022.

41  UTHSC Office of Inclusion, Equity, and Diversity. Inclusive engagement program. https://www.uthsc.edu/oied/diversity-
passport/index.php, accessed December 28, 2022. 

Figure 17. Diversity Certificate Program courses from the UTHSC OIED.

https://uthsc.edu/finance/procurement/dbe.php
https://uthsc.edu/oied/training-request.php
https://www.uthsc.edu/oied/diversity-passport/index.php
https://www.uthsc.edu/oied/diversity-passport/index.php
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• Diversity and Inclusion Mini-Grants: This initiative provides up to $3,000 to faculty, 
staff, and students to influence the DEI goals of the university’s strategic plan. 
“Emphasis will be given” to proposals that “promote diversity and inclusion in 
recruitment efforts” and influence “retention of diverse faculty, staff, students, 
and trainees.”42 The grants for 2021-2022 focused on “adding 25 academic press 
titles from the Doody’s Core Titles Health Equity list.”43

News and Events
The OIED keeps the UTHSC community informed about its activities through the 
Diversity Matters Newsletter.44 Here are some excerpts from past issues.

December 2022

• Announces the launch of the Worldview Diversity Programs, which are aligned with 
the UTHSC Strategic Plan and institutional policies related to the protection of free 
speech. These programs include:45

 » Candor, Dialogue, and Observation (CDO) Sessions, where participants can ask 
questions about DEI issues “that they may be uncomfortable asking in other spaces.”

 » Inclusive Engagement Program (IEP), where attendees can participate in 
“intersectional and experiential learning regarding diversity, inclusion, equity, 
and social justice.”

• Defines misogynoir as “an extreme form of sexism rooted in racism” and “the unique 
oppression experienced by Black women.”46

42  UTHSC Office of Inclusion, Equity, and Diversity. Diversity and inclusion mini grants. https://www.uthsc.edu/oied/diversity-
inclusion-mini-grants.php, accessed December 28, 2022.  

43  UTHSC Office of Inclusion, Equity, and Diversity. Diversity Matters Issue 9. https://us18.campaign-archive.com/?e=__test_
email__&u=0f640ec983779973122a5577b&id=c3165b99d6, accessed December 29, 2022. 

44  UTHSC Office of Inclusion, Equity, and Diversity. Diversity Matters Newsletter. https://uthsc.edu/oied/newsletter.php, 
accessed December 29, 2022. 

45  UTHSC Office of Inclusion, Equity, and Diversity. Worldview diversity programs. https://uthsc.edu/oied/worldview-diversity-
programs.php, accessed December 29, 2022. 

46  UTHSC Office of Inclusion, Equity, and Diversity. Diversity Matters, Issue 16. https://us18.campaign-archive.com/?e=__test_
email__&u=0f640ec983779973122a5577b&id=91b20dc3fb, accessed December 29, 2022. 

Figure 18. From Diversity Matters,” Issue 16 (December 2022).

https://www.uthsc.edu/oied/diversity-inclusion-mini-grants.php
https://www.uthsc.edu/oied/diversity-inclusion-mini-grants.php
https://us18.campaign-archive.com/?e=__test_email__&u=0f640ec983779973122a5577b&id=c3165b99d6
https://us18.campaign-archive.com/?e=__test_email__&u=0f640ec983779973122a5577b&id=c3165b99d6
https://uthsc.edu/oied/newsletter.php
https://uthsc.edu/oied/worldview-diversity-programs.php
https://uthsc.edu/oied/worldview-diversity-programs.php
https://us18.campaign-archive.com/?e=__test_email__&u=0f640ec983779973122a5577b&id=91b20dc3fb
https://us18.campaign-archive.com/?e=__test_email__&u=0f640ec983779973122a5577b&id=91b20dc3fb
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August 2022

• A featured essay titled Racial Disparities and Paid Parental Leave Access47 states that 
DEI “cannot be achieved” when paid family and medical leave benefits are limited.

September 2021

• Strategies for Diversifying Faculty Hiring provides instructions to include “at least 
one diversity, equity, and inclusion question” during final candidate interviews.48

July/August 2020

• The article titled White Coats for Black Lives: Demonstration of Solidarity Held at 
UTHSC describes the June 5, 2020, demonstration that was organized in cooperation 
with the Bluff City Medical Society. Quotes from attendees included:

47  Caritan A. Racial disparities and paid parental leave access. https://mcusercontent.com/0f640ec983779973122a5577b/files/
a1dd5226-1419-a8bc-522f-4b5d35503ce2/ABIGAIL_CARITAN_Racial_Disparities_and_Paid_Leave.pdf, accessed December 29, 
2022. 

48  UTHSC Office of Inclusion, Equity, and Diversity. Diversity Matters, Issue 3. https://us18.campaign-archive.
com/?e=%5bUNIQID%5d&u=0f640ec983779973122a5577b&id=c190d9e496, accessed December 29, 2022. 

Figure 19. From “Diversity Matters,” Issue 12 (August 2022).

Figure 20. From “Diversity Matters,” Issue 3 (September 2021).

https://mcusercontent.com/0f640ec983779973122a5577b/files/a1dd5226-1419-a8bc-522f-4b5d35503ce2/ABIGAIL_CARITAN_Racial_Disparities_and_Paid_Leave.pdf
https://mcusercontent.com/0f640ec983779973122a5577b/files/a1dd5226-1419-a8bc-522f-4b5d35503ce2/ABIGAIL_CARITAN_Racial_Disparities_and_Paid_Leave.pdf
https://us18.campaign-archive.com/?e=%5bUNIQID%5d&u=0f640ec983779973122a5577b&id=c190d9e496
https://us18.campaign-archive.com/?e=%5bUNIQID%5d&u=0f640ec983779973122a5577b&id=c190d9e496
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 » “Today, you have begun the fight toward the biggest health pandemic of our lifetime, 
which is racism,” said Keith Norman, vice president of Government Affairs for Baptist 
Memorial Health Care. “Racism is a public health crisis. Give yourself a hand for 
being a part of the solution.”

 » People are looking for change, said Elizabeth Clayton, also a second-year medical 
student. “We have to break down institutional racism that exists through prejudicial 
attitudes and discriminatory behaviors in our justice system, health care system, 
educational system, and all forms of media,” she said. “This does not stop at this 
protest. We must continue to examine our own hearts and minds. We must continue 
to hold each other accountable and continue to have uncomfortable conversations, 
if we’re to create new systems that benefit everyone.”49

OIED Notes
OIED Notes, a newsletter published by the Office of Inclusion, Equity, and Diversity, 
outlines other DEI initiatives and resources available at UTHSC.50

• Student Social Justice and Diversity Healthcare Leadership Award: Recipients 
of this award receive a $500 stipend toward professional development in 
the areas of social justice activism, implicit bias, or other DEI-related topic.51  

49  UTHSC Office of Equity and Diversity. Diversity Matters, July/August 2020 issue. https://issuu.com/uthsc/docs/final_oed_
july-august_2020_diversity_matters_newsl, accessed December 29, 2022. 

50  UTHSC Office of Inclusion, Equity, and Diversity. OIED notes. https://uthsc.edu/oied/documents/diversity-and-inclusion-
handout.pdf, accessed December 27, 2022. 

51  UTHSC Office of Inclusion, Equity, and Diversity. Student social justice and diversity healthcare leadership award. https://www.
uthsc.edu/oied/awards-achievement/social-justice-recognition-award.php, accessed December 28, 2022.

Figure 21. From “Diversity Matters, July-August 2020 issue

https://issuu.com/uthsc/docs/final_oed_july-august_2020_diversity_matters_newsl
https://issuu.com/uthsc/docs/final_oed_july-august_2020_diversity_matters_newsl
https://uthsc.edu/oied/documents/diversity-and-inclusion-handout.pdf
https://uthsc.edu/oied/documents/diversity-and-inclusion-handout.pdf
https://www.uthsc.edu/oied/awards-achievement/social-justice-recognition-award.php
https://www.uthsc.edu/oied/awards-achievement/social-justice-recognition-award.php
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• Student Organizations: UTHSC sponsors several student organizations for racial, 
ethnic, gender, and sexual identity groups.

• College Departments and Academic Programs: The OIED promotes DEI efforts within 
multiple UTHSC programs.

 » Moving Forward Committee: This committee calls for “a more equity and inclusive 
community of belonging” at the UTHSC College of Dentistry.52

 » Equity, Inclusivity, and Diversity Advisory Board: The UTHSC College of Pharmacy 
formed this board to address three strategic goals that address recruitment, 
retention, and promotion of diverse faculty and staff; creation of an infrastructure 
to drive DEI; and work to “promote diversity awareness in all its forms.”53

• Strategic planning: UTHSC is holding town hall meetings and accepting feedback 
from faculty/staff, students, residents, and alumni for its 2023-2028 strategic plan 
“with updated mission, vision, and values.” Each of the “UTHSC Strategic Pillars” and 
the related topics for each one has its own strategic planning workgroup, including 
the Diversity, Equity, and Inclusion Workgroup.54

52  UTHSC College of Dentistry. Moving forward committee. https://www.uthsc.edu/dentistry/moving-forward/index.php, 
accessed December 28, 2022.

53  UTHSC College of Pharmacy. Equity, inclusivity, and diversity. https://www.uthsc.edu/pharmacy/eid/index.php, accessed 
December 28,2022.

54  The University of Tennessee Health Science Center. Strategic planning 2023-28. https://www.uthsc.edu/about/strategic-plan/
strategic-planning-2023-28.php, accessed December 28, 2022. 

Figure 22. From “OIED Notes.”

https://www.uthsc.edu/dentistry/moving-forward/index.php
https://www.uthsc.edu/pharmacy/eid/index.php
https://www.uthsc.edu/about/strategic-plan/strategic-planning-2023-28.php
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The strategic plan for the UTHSC College of Medicine follows the same basic four 
categories of education, clinical, service, and research. Proposals in the plan include 
educating students in “disparities and social determinants of health;” matching 
scholarships “offered by other schools that lure our diversity applicants away;” using 
holistic admissions metrics to ensure student diversity; holding “racism/social justice 
discussions;” and developing strategies to recruit and retain a diverse faculty. The 
term “diversity” is mentioned 29 times throughout the document.55

UTHSC College of Medicine Office of Diversity  
and Inclusion
The UTHSC College of Medicine maintains its own Office of Diversity and Inclusion 
to align with the Association of American Medical Colleges (AAMC) Collective Action 
Initiative on Advancing Diversity, Equity, and Inclusion. “The AAMC will create a report 
of the aggregated national data for this initiative,” states Dr. Claudette Jones Shephard, 
associate dean of diversity and inclusion. UTHSC College of Medicine’s participation in 
this initiative will “support our efforts to be a diverse, equitable, and inclusive institution,” 
Dr. Shephard says. This office also has a 28-member Council on Inclusion and Diversity 
and hosts the Advancing Women in Academic Medicine task force to analyze equity in 
recruiting and promotion.56 

55  UTHSC College of Medicine. College of Medicine strategic plan 2020-2025. https://uthsc.edu/medicine/documents/com-
strategic-plan-2020-2025-master-jan-2022.pdf, accessed December 28, 2022. 

56  UTHSC College of Medicine. Inclusion, equity, and diversity. https://www.uthsc.edu/medicine/ied/index.php, accessed 
December 28, 2022. 

Figure 23. From the UTHSC Strategic Plan, 2023-2028.

https://uthsc.edu/medicine/documents/com-strategic-plan-2020-2025-master-jan-2022.pdf
https://uthsc.edu/medicine/documents/com-strategic-plan-2020-2025-master-jan-2022.pdf
https://www.uthsc.edu/medicine/ied/index.php
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UTHSC Library

The UTHSC Health Sciences Library contains a selection of resources for medical 
students, including multiple research guides.57 The Inclusion, Equity, and Diversity 
Resource Guide houses a collection of DEI-related databases, e-books, e-journals, and 
videos.58 A brief look at the e-books section demonstrates how the indoctrination 
of medical students begins before they even start their training. The book Fatal 
Intervention: How Science, Politics, and Big Business Re-create Race in the Twenty-First 
Century, by Dorothy Roberts, is the first entry under the “Incoming M1 Summer Reading 
2021.”59 

An online description of this book reads, in part, as follows:

An incisive, groundbreaking book that examines how a biological concept 
of race is a myth that promotes inequality in a supposedly “post-racial” 
era.   Though the Human Genome Project proved that human beings are 
not naturally divided by race, the emerging fields of personalized medicine, 
reproductive technologies, genetic genealogy, and DNA databanks are 
attempting to resuscitate race as a biological category written in our 
genes.   This groundbreaking book by legal scholar and social critic Dorothy 
Roberts examines how the myth of race as a biological concept—revived by 
purportedly cutting-edge science, race-specific drugs, genetic testing, and 
DNA databases—continues to undermine a just society and promote inequality 
in a supposedly “post-racial” era.60 

57  UTHSC Library. UTHSC health sciences library research guides. https://libguides.uthsc.edu/researchguides, accessed 
December 29, 2022. 

58  UTHSC Library. Research guides: Inclusion, equity, and diversity: Introduction. https://libguides.uthsc.edu/ied, accessed 
December 29, 2022. 

59  UTHSC Library Research Guides. Inclusion, equity, and diversity: E-books. https://libguides.uthsc.edu/ied/ebooks, accessed 
December 29, 2022. 

60  CalTech Library. Fatal intervention: How science, politics, and big business re-create race in the twenty-first century: 
Description. https://caltech.overdrive.com/media/602730, accessed December 29, 2022. 

Figure 24. UTHSC Library Inclusion, Equity, and Diversity e-books.

https://libguides.uthsc.edu/researchguides
https://libguides.uthsc.edu/ied
https://libguides.uthsc.edu/ied/ebooks
https://caltech.overdrive.com/media/602730
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Dorothy Roberts is a professor of law and civil rights at the University of Pennsylvania 
and is thedirector of the Penn Program on Race, Science, and Society in the Center for 
Africana Studies.61

EAST TENNESSEE STATE 
UNIVERSITY JAMES H. QUILLEN 
COLLEGE OF MEDICINE
The East Tennessee State University (ETSU) Quillen College of Medicine in Johnson City 
is ranked #95-124 among research medical schools and #65 for primary care medical 
schools by U.S. News & World Report.62 The Quillen College of Medicine, or QCOM, 
claims a 1:1 student-to-faculty ratio, 100% residency placement, and “diversity of 
people and thought.” Quillen’s clinical practice offerings involve more than 40 medical 
specialties, as well as affiliations with St. Jude Children’s Research Hospital and the 
Vanderbilt Ingram Cancer Center Network.63

Quillen College of Medicine Admissions

The Admissions Committee says it values experiences and activities that reflect an 
understanding of “ethics and cultural awareness.” Applicants, it says, are reviewed under 
the “holistic review concept.”64 

The college’s commitment to the holistic review process and the DEI agenda is apparent 
in one of its secondary interview questions:

Social justice, systemic racism, and equity for all have been at the forefront 
of national conversations. Quillen College of Medicine recognizes that 
many barriers still exist for persons of color and those from historically 
underrepresented communities. As a physician you will have opportunities 
to foster an environment of change for your patients and community. Please 

61  Penn Carey Law at the University of Pennsylvania. Dorothy E. Roberts: George A. Weiss University Professor of Law and 
Sociology and the Raymond Pace and Sadie Tanner Mossell Alexander Professor of Civil Rights. https://www.law.upenn.edu/
faculty/roberts1/, accessed December 29, 2022. 

62  U.S. News & World Report. East Tennessee State University (Quillen). https://premium.usnews.com/best-graduate-schools/
top-medical-schools/east-tennessee-state-university-04106, accessed December 29, 2022. 

63  East Tennessee State University. Quillen College of Medicine. https://www.etsu.edu/com/, accessed December 29, 2022. 
64  East Tennessee State University. Quillen College of Medicine admission requirements. https://www.etsu.edu/com/sa/

admissions/requirements/academic-requirements.php, accessed December 29, 2022. 

https://www.law.upenn.edu/faculty/roberts1/
https://www.law.upenn.edu/faculty/roberts1/
https://premium.usnews.com/best-graduate-schools/top-medical-schools/east-tennessee-state-university-04106
https://premium.usnews.com/best-graduate-schools/top-medical-schools/east-tennessee-state-university-04106
https://www.etsu.edu/com/
https://www.etsu.edu/com/sa/admissions/requirements/academic-requirements.php
https://www.etsu.edu/com/sa/admissions/requirements/academic-requirements.php
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share with us your reflections on how your life experiences have impacted 
the development of your values and attitudes toward others, particularly 
those with backgrounds or values different from your own.65

Council of Diversity and Inclusion

New medical students are soon introduced to the woke agenda of the school. The 
Council of Diversity and Inclusion leads the school’s DEI initiatives within the offices 
of Admissions and Student Services, Medical Student Education, Graduate Medical 
Education, and Faculty Affairs.66 In addition to developing initiatives and practices to 
promote diversity, the diversity council works to: 

• Manage the institutional diversity plan

• Collect data and monitor metrics to ensure that QCOM reaches diversity goals

• Identify opportunities to “enhance diversity” in recruitment and retention efforts

• “Coordinate activities with university diversity/affirmative action programs”67

The school’s position on diversity in pipeline programs and recruitment is clearly 
expressed in the official expectations for the council. The Quillen College of Medicine 
Diversity and Inclusion Policy (ADMIN-0812-19)68 invokes the guidelines of the Liaison 
Committee on Medical Education (LCME) and the Association of American Medical 
Colleges (AAMC) in its pursuit of “mission-appropriate diversity outcomes” and efforts 
to define who is “underrepresented in medicine.” Its “Diversity Areas of Focus” includes 
diversity in pipeline programs and student recruitment; student support and retention; 
curriculum content and educational activities; and faculty/staff diversity. While QCOM 
has not set “strict numeric goals” for its DEI programs, this policy does state that the 
college will document and track data related to its diversity goals.

65  ProspectiveDoctor.com. East Tennessee State James H. Quillen College of Medicine secondary questions. 
66  ETSU Quillen College of Medicine. Council of diversity and inclusion. https://www.etsu.edu/com/cdi/, accessed December 29, 

2022. 
67  ETSU Quillen College of Medicine. Council of diversity and inclusion: Mission. https://www.etsu.edu/com/cdi/about/mission.

php, accessed December 29, 2022.
68  ETSU Quillen College of Medicine. Quillen College of Medicine Diversity and Inclusion Policy (ADMIN-0812-19), effective 

October 2020. https://www.etsu.edu/com/cdi/documents/qcomdiversityandinclusionpolicyadmin_081219_82021.pdf, 
accessed December 30, 2022. 

https://www.etsu.edu/com/cdi/
https://www.etsu.edu/com/cdi/about/mission.php
https://www.etsu.edu/com/cdi/about/mission.php
https://www.etsu.edu/com/cdi/documents/qcomdiversityandinclusionpolicyadmin_081219_82021.pdf
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Figure 25. From the ETSU Quillen College of Medicine Diversity and Inclusion Policy.

Figure 26. From the ETSU Quillen College of Medicine Diversity and Inclusion Policy.
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The QCOM policy also cites relevant ETSU policies, such as Employment Opportunity, 
Affirmative Action, and Discrimination (ETSU PPP-04) and Guidelines for Filling Faculty, 
Administrative, and Clerical/Support Vacancies (ETSU PPP-35). In these policies, ETSU 
“reaffirms its commitment” to affirmative action.

The links on the QCOM website to these ETSU policies are broken, and alternative 
methods to locate them in various pages on the ETSU website (such as the university 
council transition workbook,69 HR Policies and Procedures,70 and University Policies and 
Administrative Rules71 search functions) failed to locate them.

MD Curriculum

QCOM says its Vision of the Quillen Physician includes producing servant leaders who 
will advocate “for those disadvantaged by the current healthcare system.” The Guiding 
Principles of the Quillen MD Curriculum include improving patient care, “especially by 
considering social and cultural contexts,” and seeking “to reduce bias when possible 
and promote health equity for all.”72 A presentation on a new curriculum known as 
TRAILS (Team-based Rural Applied Integrated Learning System) clearly stated the school’s 
dedication to indoctrinating medical students in the health equity agenda. The college, 
as one slide puts it, has an “Underserved Medicine Mission.” Specifically, students are 
told that the healthcare system “can either mitigate or exacerbate disadvantage.’73

69  Eastern Tennessee State University. Untitled document. https://www.etsu.edu/universitycouncil/documents/interim-
documents/transition-workbook.pdf, accessed December 30, 2022. 

70  Eastern Tennessee State University. HR policies and procedures. https://www.etsu.edu/human-resources/hrpolicies.php, 
accessed December 30, 2022. 

71  Eastern Tennessee State University. University policies A-Z. https://www.etsu.edu/policies/university-policies-administrative-
rule.php, accessed December 30, 2022. 

72  Eastern Tennessee State University. MD curriculum. https://www.etsu.edu/com/acadaffairs/md-curriculum/overview.php, 
accessed January 16, 2023.

73  ETSU Quillen College of Medicine. New Quillen curriculum: TRAILS. https://www.etsu.edu/com/acadaffairs/documents/
curriculumtransformation_updateoctober2021_slides.pdf, accessed January 16, 2023. 

Figure 27. From the ETSU Quillen College of Medicine Diversity and Inclusion Policy.
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Medical Student Education Committee (MSEC)
QCOM has a Medical Student Education Committee (MSEC), which is responsible for the 
overall design, implementation, and management of the medical curriculum, as stated 
in the Liaison Committee on Medical Education (LCME) Standard Element 1.1.74 The 
school also has an LCME Continuous Quality Improvement plan to address the LCME 
Standards and Elements at various times of the year. 

During the September 2022 meeting of the MSEC, participants discussed LCME Element 
3.5, Learning Element/Professionalism. Dr. Ken Olive, associate dean for accreditation 
compliance, presented data from various AAMC questionnaires and end-of-program 
evaluations. According to the minutes, the “biggest challenge is the second year,” 
with 25% of M2 students saying they “may not have attended medical school if they 
had the chance to relook at it.” The reasons they give include practices and values that 
need improvements: “respect for diversity,” “providing student feedback,” “nurturing 
students as people,” “showing empathy and respect,” and “using professional language.” 
The education committee recommended “faculty development sessions in these areas” 
to address the concerns.75 

74  Eastern Tennessee State University. Medical student education committee. https://www.etsu.edu/com/msec/, accessed 
January 16, 2023. 

75  ETSU Quillen College of Medicine. Medical student education committee meeting minutes 
(September 20, 2022). https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.etsu.
edu%2Fcom%2Fmsec%2Fdocuments%2Fmsecminutes09202022approved10182022.docx&wdOrigin=BROWSELINK, accessed 
January 16, 2023.

Figure 28. From “Introducing the Trails Curriculum at Quillen” (October 20, 2021).

https://www.etsu.edu/com/msec/
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https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.etsu.edu%2Fcom%2Fmsec%2Fdocuments%2Fmsecminutes09202022approved10182022.docx&wdOrigin=BROWSELINK
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Meharry Medical College

Meharry Medical College (MMC) in Nashville, a private historically black college, is 
unranked by U.S. News & World Report.76 MMC has a School of Medicine, a School of 
Dentistry, and a Center for the Study of Social Determinants of Health. Its mission is to 
advance health equity and has a core value of “equity with inclusion.” MMC has a vision 
to “be a leader in data-driven, health equity-focused research.”77

School of Medicine
The MMC School of Medicine (SOM) is accredited by the Liaison Committee on Medical 
Education (LCME), but it is currently on probationary status “to address some notable 
areas of concern.” The issues are not listed in the school’s Statement on LCME Probation 
webpage, but MMC says it is committed to transparency and communication with faculty, 
staff, students, and supporters.78  

MMC Policies
The first policy in the list for MMCSOM students is the School of Medicine Diversity 
Policy. “The purpose of this policy,” the document says, “is to align our diversity policy 
at Meharry Medical College School of Medicine, which pledges to offer a unique, quality, 
health science education to students of diverse origins, especially African Americans.” 
It focuses on diversifying the healthcare workforce through “the recruitment, retention, 
and promotion of African American students, faculty, and staff.”79 The same document is 
listed in the Faculty Policies section of the School of Medicine Policies page.80

76  U.S. News & World Report. Meharry Medical College medical school overview. https://www.usnews.com/best-graduate-
schools/top-medical-schools/meharry-medical-college-04107, accessed January 16, 2023. 

77  Meharry Medical College. Mission & vision. https://home.mmc.edu/about/mission-vision/, accessed January 16, 2023. 
78  Meharry Medical College. Statement on LCME probation. https://home.mmc.edu/school-of-medicine/accreditation/

statement-on-lcme-probation/ , accessed January 16, 2023. 
79  Meharry Medical College. POLICIES: Diversity policy (effective April 26, 2021). https://home.mmc.edu/wp-content/

uploads/2021/09/Diversity-Policy-1.pdf, accessed January 17, 2023. 
80  Meharry Medical College. School of Medicine policies. https://home.mmc.edu/school-of-medicine/policies/, accessed January 

17, 2023. 

Figure 29. From the September 20, 2022 Medical Student Education Committee meeting.
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Research & Innovation

MMC states it is “rigorously pursuing excellence” in its “research and innovation 
enterprise,” which it conducts in collaboration with “federal, corporate, and institutional 
partners.”  MMC states its investigators are examining the “scientific, environmental, 
and social factors” that have a disproportionate effect on minority health. The project 
is “prioritizing pre-clinical equity upstream to reduce healthcare disparities 
downstream.”81

Bloomberg Scholarship Fund

There is a Bloomberg Scholarship Fund at MMC, whose objective is to “To disrupt the 
current inequities in our healthcare and economic systems to increase the number of 
Black doctors.” The fund provides up to $100,000 in student debt relief to awardees. 
Students are not required to apply, as the scholarship committee determines eligibility 
of current students based on “demographic information obtained during the Admissions 
process.”

81  MMC Research & Innovation. Rigorously pursuing excellence: Meharry Medical College’s research and innovation enterprise. 
https://www.meharryresearch.org/#somres, accessed January 17, 2023. 

Figure 30. From Meharry Medical College Diversity Policy.

Figure 31. MMC Office for Research and Innovation.

https://www.meharryresearch.org/#somres
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DEBUSK COLLEGE OF 
OSTEOPATHIC MEDICINE 
AT LINCOLN MEMORIAL 
UNIVERSITY
DeBusk College of Osteopathic Medicine (DCOM) at Lincoln Memorial University in 
Harrogate is ranked #95-124 for research and primary care by U.S. News & World Report.82 
The school’s diversity statement reports that diversity, equity, and inclusion “are 
important concepts that govern how LMU-DCOM operates.” Assistant Dean Beverly 
S. Hamilton, Ph.D., runs the LMU-DCOM Office of Diversity, Equity, and Inclusion and 
its Diversity and Inclusion committee. This office also sponsors monthly DEI-related 
events, which it promotes by posting infographics on its homepage. One such posting 
included a photo of people carrying signs with slogans such as “Demilitarize the Police” 
and Black Lives Matter.”83

82  U.S. News & World Report. Lincoln Memorial University (DeBusk). https://premium.usnews.com/best-graduate-schools/top-
medical-schools/lincoln-memorial-university-04153, accessed January 17, 2023.

83  DeBusk College of Osteopathic Medicine. Diversity statement: Office of Diversity, Equity, & Inclusion. https://www.lmunet.edu/
debusk-college-of-osteopathic-medicine/do/about/dcom-diversity-statement#stats, access January 17, 2023. 

Figure 32. DCOM February 2023 diversity events.
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The Office of Diversity, Equity, & Inclusion provides links to external resources for anti-
racism and social justice, as well as DEI-related podcasts:

• New England Journal of Medicine’s Race and Medicine collection, which “reflects 
NEJM’s commitment to understanding and combating racism as a public health and 
human rights crisis” and “commitment to antiracism.”84

• The Diversity Gap podcast,85 with episodes such as Mindful Anti-Racism with Faitth 
Brooks and Interrogating White Racial Identity and Practicing Antiracism with Jenny 
Potter.

• Vital Voices: Taking Action on Harmful Bias and Discrimination in Clinical Learning 
Environments, published by the Josiah Macy Jr. Foundation.86

CONCLUSION
As this report has shown, the ideology of DEI has found a home in the medical schools of 
Tennessee. Students are told that it is not enough for them to provide the best medical 
care possible to their patients. Indeed, medical care has been redefined to include fighting 
structural racism and establishing racial equity—or more honestly, statistical equality 
across demographic groups—in all fields of life.

The ideology of DEI shapes the medical school experience in many ways. During the 
admissions process, would-be medical practitioners are introduced to the idea that 
they are expected to become DEI advocates. They are encouraged, during orientation 
week, to huddle together in ethnic or other affinity groups. A small village of offices, 
assistant deans and officers tells students that participating in their agenda is not only 
a good thing, but essential. One might be excused for thinking that remaking society 
and personal attitudes is the goal of a medical education, rather than understanding 
sickness, wellness, and care for the human body.

Policymakers have a choice. They can ignore the ways that DEI is reshaping medical 
education, or they can pay attention. They can do nothing, or they can respond. In a 
recent reflection on the state of wokeness invading many sectors of American society, 
Nashville native and Vanderbilt University Law School graduate Clay Travis said:

84  New England Journal of Medicine. Race and medicine. https://www.nejm.org/race-and-medicine, accessed January 17, 2023. 
85  The Diversity Gap, LLC. 
86  Josiah Macy Jr. Foundation. Taking action on harmful bias and discrimination in clinical learning environments. https://

macyfoundation.org/news-and-commentary/taking-action-on-harmful-bias-and-discrimination-in-clinical-learning-
environments, accessed January 17, 2023. 

https://www.nejm.org/race-and-medicine
https://macyfoundation.org/news-and-commentary/taking-action-on-harmful-bias-and-discrimination-in-clinical-learning-environments
https://macyfoundation.org/news-and-commentary/taking-action-on-harmful-bias-and-discrimination-in-clinical-learning-environments
https://macyfoundation.org/news-and-commentary/taking-action-on-harmful-bias-and-discrimination-in-clinical-learning-environments
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This is happening in many institutions across our country. They bring in 
these diversity and inclusion people, hidden inside the Trojan horse, right? 
And then when it takes over the interior of the company, everybody looks 
around and says, “How did this happen?” Well, you let them inside your 
doors; you brought them inside the gates of the fortress, and now they are 
going to run roughshod over all of your protocols, because this is what they 
do. They attack; they are locusts; they swarm and they destroy from the 
inside once you allow them to do so.87

87  Travis C. Clay Travis and Buck Sexton Show podcast: Hour 2, 11:32-12:06, June 21, 2022.
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